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At the June 1 2016 ITF Association meeting the membership discussed several issues related to 

handling of claims impacted by the wildfire situation in the Wood Buffalo region.  A letter was sent 

to the WCB outlining member concerns (copy attached). The WCB subsequently announced a 

policy consultation and circulated two draft policies (see consultation document also attached).  A 

subcommittee was struck to review the proposal in greater detail and report back to the 

membership. Subcommittee members included Darren Ferleyko, Rebecca Arling, Adam Conway, 

Mark Kondro, Cathy Yakimec and Melanie Goroniuk.   

 

The subcommittee feedback on the WCB proposals is summarized below: 

 

1. The scope of the policy should be expanded to include local states of emergency in addition 

to situations when the province declares a state of emergency. The Emergency Management 

Act provides for declaration of a local state of emergency by a municipality or municipal district, 

and these situations should also be covered by the policy. 

 
2. We do not agree that states of emergency should be handled in the same way as strikes and 

lockouts. Strikes and lock outs are within the control of the employer and labour; situations 

leading up to a state of emergency are not and it is inappropriate for these to be handled in 

the same manner for WCB purposes. Specific provisions should be developed to address 

states of emergency. 

 

3. Workers who are on modified duties at the time a state of emergency is declared should be 

treated in the same manner as other employees who are not able to work because of the 

emergency.  

 Where the employer has decided to keep workers on pay, the injured worker would 

continue to be paid by the employer. WCB should not automatically assume 

responsibility for payment because modified work is not available.  An employer 

should not incur increased claim costs because of this situation. 

 If the employer is not in a position to continue to pay their workers, the injured 

worker should only be compensated for time they were not medically able to work 

based on their remaining restrictions.  

 There should be a requirement that workers continue any recommended treatment 

during the state of emergency in order to receive WCB benefits. Arrangements can 

be made at an alternate facility and the emergency should not interfere with or 

become a reason for delayed recovery and return to work. 

  

4. We agree that in the case of no time loss injuries, if a modified work program is interrupted by 

the state of emergency the claim will be considered as a no time lost claim for reporting 

purposes. 

  

5. We conditionally agree that costs associated with removal of modified work should be relieved 

from an employer’s experience. However, in order to better assess this, claim data on past 
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states of emergency has been requested from the WCB. No data has been provided as yet, 

but whatever is received will be emailed to members.   

 

6. The policy does not address handling of costs for claims that arise when other parties provide 

workers to assist in the response (eg workers employed by other municipalities that provided 

assistance in Fort McMurray). Claims could involve physical injuries or acute respiratory 

distress, or result in delayed diseases.  We recommend cost relief be applied in these 

situations and conditionally support these costs flowing to the Accident Fund subject to review 

of the additional information requested from the WCB.  

 

7. The subcommittee also asked the WCB whether they have any information on how states of 

emergency are handled by other Canadian jurisdictions.  The WCB indicated they would 

conduct a survey.  Following is the response we received.  

 

We've done a cross Canada review with the other WCB's asking that question. They all 

basically have no direct policy on the subject matter, but in several instances there is some 

latitude in either their pricing or funding models that allow them to remove costs or 

excessive premium changes arising to employers. In most cases, we were advised they 

would treat the claims somewhat like a strike/lock-out claim in terms of the loss of 

modified work as well. 

 

We will share what we have from the other provinces, in summary form, at the in-person 

sessions. 
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