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June 15, 2016 
 
 
James Wilson 
Manager - Employer Accounts, Audit & Underwriting 
Workers' Compensation Board – Alberta 
PO Box 2415, Edmonton AB, T5J 2S5 
 
 
Dear James 
 
Re:  WCB Impact of the Wood Buffalo Region Wildfire 
 
Thank you for the information on this topic provided at our June 1st meeting.   
 
Our members had an opportunity to discuss this in greater detail in the afternoon.  We would like to request 
that the WCB consider the following points in development of your policy on how these claims will be 
handled. 
 
1. Our members felt very strongly that injured workers who were affected by the wildfire situation should be 

treated as any other worker of an employer whose operation was disrupted.  For example, if the 
employer made a decision to keep all staff on regular pay, then a worker whose modified work was 
disrupted should just continue to be paid by the employer rather than being paid TTD benefits because 
modified work was withdrawn.  Likewise, if the employer was not paying any staff, then the worker would 
only receive WCB benefits for the period of time they were not scheduled to work.  We recognize an 
individual with remaining work restrictions needs to be selective in finding other suitable employment 
until they return to modified work, however the majority of workers are not in a position to find work until 
operations resume. Consistency in how workers of an employer are being treated is the equitable way to 
handle these situations.  Rather a blanket policy, we ask that the WCB make entitlement decisions on a 
case by case basis considering the specific situation for each affected employer.  

 
2. We understand the WCB applied cost relief for claims that were impacted by the Slave Lake wildfire 

several years ago. The Wood Buffalo situation will have a greater impact on certain industries, and for 
this reason we are also asking that there be recognition of this so employers/industries already at a 
disadvantage are not further penalized through the application of cost relief.     

  

Thank you for considering the issues we have identified and we look forward to receiving confirmation about 
how this situation will be handled since it does impact many of our members. Please direct this to Melanie 
Goroniuk for further distribution to the Executive and membership as appropriate.  If there is any information 
our membership can provide to assist in your review please do not hesitate to let us know. 
 
Yours truly 
 

 
Darren Ferleyko 
President, ITF Association   


